Assessment & Career Planning Action Plan

Palm Beach Pilot Site

Action Plan – 03/16/06

	Action
	Responsible
	Timeline
	Comment

	A minimum of 5 People invited to participate in SCIETT to acquire employment, via demonstrating Discovery spread over multiple providers in Palm Beach (not just core SCIETT provider)
	Pam (ARC) (1) person


Cindy (Goodwill) (2) people

David (PBHC) (2) people


	(5) people employed successfully within one year – by April 2007

· Identify/Invite at least 5 people by the end of April 2006


· Review number or invitations and outcomes by the end of May 2006
	Criteria – 5 people in programs for a long time (5 years of unemployment in community) (tie into APD 5% each year for 5 years goals moved into community employment that providers (need to provide training and T/A to make sure those other providers are invited to trainings) have to comply with) that have an interest in working but have not had the opportunity due to other priorities, or complex multiple physical and developmental disabilities, or for whatever reason are not currently receiving employment services


VR concerns – people that deny they have disabilities (i.e. someone with a psychiatric disability that denies having a disability) – or people that are all talk or no action


Even if some people are not on the waiver – there may be some ways to work with APD to be served by local providers

Exploring Discovery, Career Planning, Self Employment, Resource Ownership, various new tools and approaches blended with working with multiple systems, VR, APD, CRP’s, training and T/A



	Invite other APD providers to SCIETT trainings 
	Dave Guido and Dale Dileo & Pam Heyer via e-mail lists
	Upcoming Trainings Scheduled now, March, April, May & June 2006  – next regional trainings
	Pre-announcement to each specific region

	Refer People who would like to work with VR to VR & Negotiate with VR to work with Discovery and various new approaches as required or desired
	CRP’s referrals to local VR as applicable - & also work with Mary at State/regional VR


	Referrals to VR when appropriate or desired throughout the project time frames

Using Status 3 at VR perhaps


	Flexibility with VR referrals – based on choice and desire of each person, team and family

	Implementing new effective strategies across agencies 

	All Project teams, staff, USF, consultants
	Review  & report 1/4ly and/or each time Trainings occur
	


