Supported Competitive Integrated Employment Training Team (SCIETT) Project
Action Plan: Daytona Beach Team Year Four
Implement strategies for inclusive community health literacy opportunities and 

On the job training experiences for persons with developmental disabilities through the 

Odessa Chambliss Wellness Center 

 L Gale Lemerand School of Nursing located at Bethune-Cookman University
	ACTION
	RESPONSIBLE
	TIMELINE
	COMMENTS

	Prepare and send an electronic contract to Micky for UCP CEO 
	Dr. Dixon

	September 16, 2009
Completed
	The contract outlines the responsibility/expectations for UCP and BCU  concerning the coordination,  access of in-kind community locations, and content support of the community inclusive health literacy forums 

	Inform UCP CEO of the collaborative efforts through SCIETT with BCU and acquire the necessary signatures
	Micky Beauregard
Brenda Clark
	September 11, 2009
Completed
	Micky will meet with UCP administrative staff and CEO to provide specific information concerning the partnership and activities.  A handout/guide was prepared and provided to Micky by SCIETT staff to guide the discussion.  Upon receipt of the contract Micky will get the signature and return the contract to Dr Dixon

	Provide a copy of each student and staff person background check to Micky prior to their contact with any recipients of the Health Literacy and On the Job Training initiatives
	Dr Dixon
	September 15, 2009
Completed
	Micky will review and file for the record each of the background check documents prior to the implementation of the initiatives

	All requisite training will be provided to all participants
	Dr Dixon

Micky Beauregard

Brenda Clark
	As needed prior to participation

Four hour training provided to all students and staff; resource packet and certificate mailed to all participants
	Training identified such as abuse reporting, HIPPA. Person first language, disability etiquette 

	Each of the Odessa Chambliss Wellness Center Project Leader will be informed of the Initiatives for active participation and support
	Dr Dixon
	September 15, 2009
Tour held after training session.
	A on site tour is scheduled for September 16, 2009 at 9:00 AM between UCP (all potential recipients of the initiatives) and BCU (Project Leaders and students)

	Education Programs will be developed and put into place to address various health risks, how to address, prevention and management
	Dr Dixon
	Ongoing

Student assessment was completed and presented to the local health care provider community consortium hosted by Dr.  Dixon
	Students will assess and re-evaluate through interactions and experiences with citizens throughout the community relating to Diabetes, Immunizations, Domestic Violence and End of Life Care

	Identify the dates, topics, times and locations for each of the Health Literacy forums effective September 2009
	Dr Dixon

Micky Beauregard
	September 16, 2009

Due to competing health priorities of the H1N1 vaccine dissemination the schedule of these topics and the sock drive were pended.   Materials and resources to present these topics will be revisited during the next year student semester.
	Dates                 Topics
9/22/09        Prostate Cancer

9/23/09    Sickle Cell Anemia

9/29/09     Ovarian Cancer

9/30/09           ?

Locations to be coordinated by Micky through the SCIETT DB Team members

9/30/09 location is the Volusia County Health Dept. on Holsonback  Drive

Oct          Domestic Violence

Nov               Diabetes and 

                    End of Life Care
Dec       Santa’s Socks Drive

             (foot care/Diabetes)

	Announcement flyers disseminated throughout the community
	Micky Beauregard (DB SCIETT members)

Brenda Clark
	September 16, 2009

Students were given the design of flyers as an assignment.
	Information to provided to Brenda to develop the flyers and disseminated electronically.  Team members will disseminate throughout the community in postings and electronically

	Investigate and invite the decision maker representative from Children’s Medical Services to participate in the existing health community alliance
	Dr Dixon
	September 24, 2009

	Brenda recommended representation of community residents with disabilities and health challenges to be included in the health alliance for input concerning access and gaps for care/resources

	Investigate and invite the decision maker representative from Agency for Persons with Disabilities to participate in the existing health community alliance
	Dr Dixon
	September 14, 2009
	Micky recommended representation from the APD and identified Edwin Debardeleben for the Volusia County and surrounding area

	Identify various roles and responsibilities needed to manage the day to day office operation of the Odessa Chambliss Wellness Center
	Dr Dixon
	September 18, 2009
	Information will be provided to Micky for the purpose of matching potential job seekers based on the results of the Discovery strategy implementation

	Invite no more than two individuals seeking employment per three month period to participate in the on the job training initiative at a time on a rotating three month basis


	Micky Beauregard
	September 28, 2009
	Micky will ensure that the on the job training experiences are individualized, one UCP employment consultant will provide support to the Odessa Chambliss Wellness Center staff, transportation will be coordinated by UCP, times of the daily experiences will be negotiated between Micky and Dr Dixon

	A specific plan of expectations, roles, responsibility activities, milestones will be written for each person and type of job 
	Micky Beauregard

Brenda Clark

Dr Dixon


	October 12, 2009
	Plans will be written by UCP, consultation through SCIETT, review and approval by Dr Dixon

	Upon successful completion of the on the job experience

the job seeker will receive a written letter of support
	Micky Beauregard

Dr Dixon
	Quarterly as appropriate
	Dr Dixon will determine successful completion based on plan, observations, and input from others who use and or work at Odessa Chambliss Wellness Center 

Letter will be presented on official letterhead

	On the job experiences and support will be marketed to the Health Alliance 
	Dr Dixon
	Ongoing basis
	Alliance will be informed of the initiative, value of the support letter to accompany job seekers, and strong consideration for hire

	Develop additional tools and materials in support of health literacy
	Dr Dixon

Micky Beauregard

Brenda Clark
	Ongoing
	Materials will be gather and ongoing discussion to develop in areas such as resource linking for direct care, sexuality, and etc.

	Develop additional on the job training experiences throughout the University
	Dr Dixon

Micky Beauregard

Brenda Clark
	Ongoing
	As Dr Dixon determines, identifies, and makes contacts - Micky and Brenda will support and provide necessary follow up and resources
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