SCIETT Daytona Beach Team – Year Four
Develop a sustainable effective best practice culture to support options for employment and self employment outcomes for all job seekers with developmental disabilities.


	ACTION
	RESPONSIBLE
	TIMELINE
	COMMENTS

	WSC present at WSC monthly meeting
	Stacia 

Belinda

Shae 
	Next scheduled WSC monthly APD meeting to accommodate employment topic on the agenda
Pending – WSC 5/10
	Communication with business community

	WSC present at quarterly provider meeting
	Micky 

Stacia 

Shae 

Belinda 
	Nest scheduled provider quarterly APD meeting to accommodate employment topic on the agenda
Completed
	Both WSC and adult service provider collaborative presentation
Brenda Clark to presentat monthly SE Provider meeting.

	Coordinate a Social Security Administration Work Incentive information training session overview
	Micky Beauregard

Tara Cox

Brenda Clark
	August 2009

Completed
	Training for job seekers and their team members facilitated by Marlene Ulisky, North Florida Area Work Incentive Coordinator and Tara Cox, Community Work Incentive Coordinator

	Coordinate a follow up Social Security Administration Work Incentive information training session for implementation
	Shae Porter
Micky Beauregard

Tara Cox

Brenda Clark
	September 2009

Completed
	Schedule session, confirm accessible in-kind location, market to community, confirm support of SSA North Florida Work Incentive Coordinator and Community Work Incentive Coordinator

	Refer each job seeker to WIPA services.
	Micky Beauregard
Tara Cox 

Debra Wilson
	Completed
	Successful referred and initial contacts and meetings held, reports written. 

	Coordinate team building training for job seeker and their team and other community stakeholders.
	Fred Zollinger

Micky Beauregard

Brenda Clark
	Completed
	 Training session provided and open to the general community included self advocate participants and their team members

	Develop a core resource team for professional development.
	Fred 
Micky 
Shae 


	Pending coordination 5/10
	Interdisciplinary team representatives to provide guidance, resources and support at least every six weeks

	Develop team review schedule to troubleshoot challenges on a regular basis at least 4 times per year.
	Fred 

Micky 

Shae 


	Pending coordination 5/10
	 Job seekers who have not been successful over a period of time will be presented to the Core team for brainstorming solutions, recommendations, and alternative support for success.

	Provide Discovery implementation strategy technical assistance
	Debra 
Mark

Micky

Diane


	Ongoing for referrals and intensive for one job seeker
	One individual currently enrolled in sheltered setting being supported with Discovery strategy

	Follow up with next steps for PASS candidates
	Tara 
	Ongoing for six individuals
	Identify when in the process to submit PASS to PASS Cadre for each of the PASS Candidates

	Provide support to each candidate to develop individual career goal
	Micky
Tara

Debra


	Ongoing for six individuals
	Job seeker and team to meet frequently to support self determination and options for careers based on skills, knowledge and interests

	Provide support to each job seeker and the employment consultant when barriers occur
	Micky
Tara

Shae

Fred
	Pending coordination efforts 5/10
	Team members are committed to the job seekers and facilitate social capital and non paid mentors as team members

	Present possibility of WON quarterly meeting as the core advisor team
	Micky

	Team leader on agenda for next WON meeting to discuss options 4/10
	Micky to discuss at their next meeting as a possible direction/outcome for WON
Ongoing effort to sustain community team 

	Establish an electronic communication option to share successes, ideas, trends, resources, challenges, and etc
	Micky

Tara
Fred

Shae

Judy /Phyllis

Brenda
	Format developed and submitted to team
	Develop a template for an electronic format of information for dissemination

	Self Advocates present their success stories during various established community forum opportunities
	Mildretta 
Micky
	January 2010
Pending training and current information support 5/10
	Public school classes, APD Family Care Council, other self advocate and family oriented organizations, and etc.

	Partner with One Stop mobile services for students with DD
	Fred Zollinger
	2010-2011 school year
Ongoing preparation and coordination 4/10
	One Stop Mobile unit provide on school site supports to students with DD same as to students without DD

	Network with other team for effective processes and practices to support students in transition
	Brenda
Fred 

Phyllis
	February 2010
Completed
	Brenda to connect the DVR transition counselor and the school transition specialist with Osceola team transition counselor and school transition specialist to share their effective processes and practices

	Increase network partners participants and participation
	Micky
	Ongoing efforts being pursued  4/10
	Specifically contact and encourage the participation and membership of other community supported employment provider representatives from the local area.

	Provide resource education to students and families
	Fred

Phyllis

Micky
	Ongoing development of system and best practice for implementation
	Develop schedule of key points of contacts with students and families

	Use case managers thru teachers referral to assist with families
	Fred
	Ongoing
	Transition specialist provide information, resources, and education awareness to case managers and teachers to reach students and families

	Increase accessibility to accurate work incentive information and resources
	Tara
Micky

Robin


	Pending coordination  4/10
	Set a schedule with the CWIC to be at the One Stop. Coordinate with the One Stop to provide office space.  Eligible recipients confirm participation to meet with the CWIC. Support Team assist as determined by the recipient 

	CWIC to submit input for the electronic newsletter relating to Work Incentive resources and information.
	Tara

Micky


	Pending coordination  4/10
	CWIC to provide at least four articles in advance for four different issues of the electronic newsletter for the year.  Each article is based on the FAQ trends experienced by the CWIC.


